








Servant Leaders and
Friends

Carl Blumenthal
Brooklyn Meeting

Jesus said, “Henceforth I call you
not servants...But I have called you
friends (John 15:15.) I call my friend
Daniel Frey, age 43, and Friend
Margaret Carne, age 87, best friends
forever (BFFs) and servant-leaders
in my field of mental health care.

According to Robert Greenleaf,
the test of the servant-leader is: “Do
those served grow as persons? Do
they, while being served, become
healthier, wiser, freer, more auton-
omous, more likely themselves to
become servants?”

Dan Frey is a Bronx native who
like me was born and raised Jewish
and now is a resident of Brooklyn.
We both live with mental illness. I
met him in 2001 after Ken Steele
died, his mentor and publisher of
New York City Voices, a peer journal
of mental health, where Dan volun-
teered as an editor and writer.

Dan asked the Baltic Street
Mental Health Board in Brooklyn,
where I worked as a job counselor,
for help continuing the publica-
tion, and, with my experience as a
journalist, I volunteered, and have
continued helping out to this day.

Margaret Carne, who lives
in Jersey City, introduced me to
Quakers—at the Chatham-Summit
Meeting of NJ in 1987. We had been
working for Jersey City’s Depart-
ment of Housing and Economic
Development—I as a housing
manager and she as a social worker,
who also had family members with
mental illness.

Dan joined me as a job counselor
at the mental health board in 2004
and, in addition to producing the
paper, we organized conferences
on “The Arts of Recovery” over the
years, including one that took place
at 15th Street Meeting and Friends’
Seminary.

Dan has created The Friendship
Squad to pair caring, trained, and
supervised volunteers, who have the
lived experience of mental health
and/or substance use challenges,
with their peers who are reentering
the community from institutional
settings, such as the criminal justice
system. The volunteers support
their friends through attentive
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listening, mutual respect, and trust
while acting as role models.

Margaret, a birthright Friend
and refugee from Cornwall, UK,
who settled in NJ during World War
II, became an immigrant rights
advocate, visiting people incar-
cerated in local detention centers.
Since entering private practice
as a therapist, including a stint
with a group of Quakers who were
also counselors, she has focused
on the mental health challenges
immigrants face adapting to their
new country.

Lately, through NYYM'’s
Inside-Outside letter-writing collec-
tive for incarcerated Friends, and
as part of a group who welcome
formerly incarcerated Friends to
Brooklyn Meeting, I have tried to
practice our testimony of prison
reform, like Dan and Margaret have.
And as a sometime ARCH visitor
I have aided her in the transition
from living alone to moving to an
assisted living community.

| feel like a member of the
“sandwich generation” who
has mentored a younger friend
and is now offering spiritual
accompaniment to a Friend
who once mentored me and
now needs my support.

Dan and Margaret have never
met but I feel like a member of the
“sandwich generation” who has
mentored a younger friend and
is now offering spiritual accom-
paniment to a Friend who once
mentored me and now needs my
support.

The principles of mental health
Intentional Peer Support and social
work are like our SPICES testimo-
nies and the practices of ARCH
volunteers. Dan, Margaret, and I are
also carrying on the “moral treat-
ment” of folks with mental illness
initiated by English Friends in the
1790s and imported to Philadelphia
by Quakers who founded the first
private psychiatric hospital in the
U.S., which is still operating after
more than 200 years.

I hope that Jews and Quakers
will live by our humble examples for
another 200 years. M

Connection

Mahayana Landowne
Brooklyn Meeting

What personal fears are keeping
you from joy?

What helps you feel heard?
Included? Valued?

We all have knowledge and experi-
ence, and a lot to share with each
other.

Can we connect to our curiosity and
find connection?

How do we move beyond fear?

Is there a space where we can
embrace supportive listening and a
lack of judgement?

Intergenerational connection.
Hearing each other. Moving beyond
fear. Embracing vulnerability.

There is so much to share.

By now most people reading this
know that othering someone is a
way of dehumanizing and creating
hierarchy. This allows a culture of
oppression. Separation is a way to
disempower.

There are ways to lift everyone up
without putting anyone down.

Next time you find yourself the
“victim” of generational conflict,
how can you shift the script? How
can you find connection, celebrate
difference, have patience, grace,
humor, and love?

There is no right way to do this;
building your awareness, expanding
your range of friendships, looking
for connection, building relation-
ships across age, economics, educa-
tion, experience.

We have an incredible opportunity
to grow.

I have grown up in Quaker spaces,
spaces where gentle passionate
people connect to create commu-
nity around “that of God” in every-
one. Part of my joy of attending is
the opportunity to cross paths with
people of a variety of ages and life
experiences who are interested in
being in community with everyone
who shows up. Officially, “All are
Welcome.”

The tricky part are the layers of
invisible culture we carry with us,
the places where even if we don't
believe in something consciously,
we do it anyway. Yikes.

D QD
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When you can, please notice your
“us” and “them-ing;” notice when
you feel unheard. What can you
shift to build connection?

How, starting right now, can you
transform the world one interaction
at a time?

(note: "we" in this article is you the

reader and me) M

TO BUILD A
MORE PEACEFUL
WORLD

Find out more at
www.quaker.org.uk s

A poster created by the Quakers in Britain for
Quaker Week 2019. The poster is available to be
downloaded at www.quaker.org.uk/resources/
free-resources/outreach-materials.

A Suggestion

Anita Paul
Schenectady Meeting

The most delightful cross-gener-
ation communication I've experi-
enced in a Quaker meeting was at
Farmington Friends. The handbell
choir was divided between white-
haired ladies and teen guys, and
they sure sounded great. Past tense
because the lads all graduated.

I've long thought that meetings
should create an intentional 10
month program to usher teens into
meeting by assigning each teen
a mentor who is not a relative, to
meet with the teen monthly, attend
worship together and discuss what's
happening there, practice center-
ing and mindfulness, read books in
order to talk about Quaker history
and procedures, go to a business
meeting, and engage in the Quaker
service of the teen's choice. At the
end of the 10 months the teen is
invited to join meeting. There is
no further expectation of First Day
School for them, but teen group fun
and service would continue. .
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Messages from Friends on anti-racism and our yearly meeting

Context from the
Summer Sessions
Minutes

Friends who weren't at the Summer
Sessions business meeting referenced
in the following few messages may
feel a bit lost. The selected minutes,
below, of the meeting on July 27, 2021,
may provide some context. — editor

End of minute 2021-07-27...In
reviewing the minutes related to the
general secretary’s report, Friends
labored over the use of “ouch” in
meetings for worship without
reaching resolution. A minute of
exercise from that work follows the
end of these minutes....

Minute 2021-07-31. The following
minute of exercise was approved on
July 30, 2021. A minute of exercise

is a statement of what happened at
a meeting when we did not reach

unity.
Minute of Exercise:

During the ministry that followed
the general secretary’s report,
someone said: “...we don’t have
pastors..”

Someone else responded: “Ouch.
NYYM has pastors and pastoral
meetings.’

(We did not hear from the pastors
and members of pastoral meetings
how this felt to them.)

At an earlier business meeting in
these sessions, our clerk had invited
us into the practice of saying “ouch”
when a harm is noticed.

The recording clerk read the
minutes.The “ouch” interchange was
included in the minutes as read.

As we began to consider the
proposed minutes, the clerk,
practicing a technique used in the
afternoon session® of “stacking”

or preferencing voices of people
who might normally not be heard,
invited a Friend of Color to speak
before a white Friend who had
raised his hand first. The Friend of
Color experienced this preferencing
as being singled out for being Black.

As we continued considering

the proposed minutes, a Friend
questioned the use of the “ouch
process” in meetings for worship,
describing the “ouch process” as
harmful to the gathered Body and
dangerous to our worship.

Then followed several messages
about the “ouch process,” whether
to include “ouch” interchanges in
minutes, and public “eldering”

Other Friends held up examples of
practices of responding to harms
occuring in the body such as New
England Yearly Meeting’s noticing
patterns of faithfulness and oppres-
sion.

Later, another Friend brought back
to our attention the unaddressed
distress of the Friend of Color who
felt singled out by the use of “stack-
ing.” The Friend of Color had called
us into the unity in the Spirit that
the Friend of Color knows experi-
entially. She shared the pain of her
experience of feeling silenced in her
meeting when she spoke of meeting
as a place of sanctuary. The Clerk
apologized for the harm caused by
his words.

A Black Friend noted that in the
afternoon session white Friends
were learning how to “call each
other in” to greater faithfulness. The
reason we practice “ouch” is so we
can learn how to “call each other

in” in the midst of the body, where
the gathered body can witness what
has happened and open the doors
to healing. The Friend asked us to
do our work of naming and noticing
when micro- and macro-aggres-
sions occur.

The clerk closed meeting for
business without the body approv-
ing the minutes. The clerk invited
Friends to remain in worship as
long as they wanted to stay.

Out of worship, a Friend shared
ministry in which she described
avision of a people gathered on
ajourney along a rocky road,
working together to clear the road.
Sometimes in their energy and zeal,
some sent rocks backwards and
injured those behind. Some people
moved little rocks and some big
rocks, working together to accom-
plish the goal of clearing the road.

The words spoken in the body
reflected differences around
whether or not to include in the
minutes acknowledgement of hurts
that transpire during our sessions.
Friends lifted up a desire to discern
around the use of this type of
process.

*a workshop on becoming an
anti-racist faith community
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Ministry & Counsel
Gatherings Concern

Mary Pagurelias
Brooklyn Meeting

Dear Friends,
The following is written by me, and
comes from me as an individual.

What is NYYM doing to help our
local and regional M&Cs (Ministry
& Counsels) and pastors engage
in those difficult conversations
about racism other than naming
a committee to draft a statement
on becoming an anti-racist faith
community, and then reproducing it
in Spark?

Was a committee formed by
NYYM to initiate conversations
regarding concerns and issues
directly related to racism and
anti-racism efforts at the local
levels? We do know, because
we read the State of the Meeting
reports that spoke to the pain felt
by many, many Friends, that, as an
institution, NYYM did not spread
its wings to envelop and hold with
tenderness those Friends who were
and continue to be in pain.

During Summer Sessions, we
experienced an “othering” that
teaches us that we are not yet a
sanctuary when a Black Friend was
singled out to speak first because
that Friend is Black; an “ouching”
where a white Friend was way too

Not one
of us is
perfect.
Not one
of us is
an expert
on this
journey.

eager to “police” the rest of us—
certainly, this is not something that
would occur in a sanctuary; and the
Friend who reminded us all that a
meeting for worship, with a concern
for business is not the place to
“ouch” anyone. It is a time and place
for WORSHIP. From comments I
have been privy to, that Friend may
have been wrongly eldered. Each of
these events have torn us further
apart and have eroded any sense

of “safety” and “sanctuary” while
speaking from our places of authen-
ticity.

Not one of us is perfect. Not one
of us is an expert on this journey.
Why, as a Quaker meeting, we
‘other” and “ouch” and then wrongly
“elder” the Friend who reminds us
that we are in WORSHIP. We are
all damaged. We are all products
of institutional and internal racism
on more levels than we can even
imagine. [ will say that our hearts
are pure and filled with love for all.

I will even say that I believe that in
time we can heal—not in my time,
not in Quaker time, not in NYYM
time either, but only in the time of
that which is eternal.

I am a member of the Minis-
try and Pastoral Care committee
that works with local and regional
ministry and counsel committees.
It supports these groups in their
work of loving and caring for their
communities. This committee also
pays special attention to those
serving the yearly meeting in pasto-
ral roles.

I write this as a member of
Ministry and Pastoral Care’s
sub-committee that is charged with
hosting M&C gatherings. We had
been ready to have a Saturday after-
noon gathering in order to provide a
safe space for discussion on becom-
ing an anti-racist faith community.
As areminder, this committee is not
a committee of activism. It is about
providing “opportunities for Friends
who are currently serving on local
or regional ministry and counsel
committees to speak with one
another, pose questions, share best
ideas, and provide mutual support”

I am not clear, and surely
not easy with undertaking these
“anti-racism” efforts based on the
incidents described above, and
those that I have not described. ¥



Messages from Friends on anti-racism and our yearly meeting

Response

Antonia Saxon
Ithaca Meeting

I am moved to try to respond to this
letter (from Mary Pagurelias), and
especially to the strong emotions of
outrage and indignation in it.

Despite the strong emotions,
the letter gives me a sense of hope.
The person who wrote it regrets
the harm that racism causes. She
feels deep sympathy with that hurt
and she says she is committed to
struggling against it. Her indigna-
tion is directed towards some of the
ways Friends are trying to struggle
against it.

The letter also gives me hope
because this is a better place for the
yearly meeting to be. It says that
Friends in the yearly meeting, most
of whom are European-Americans,
are in conflict about working out
ways to address structural racism,
racism that’s part of Friends’
institutions. At Summer Sessions
this year, 80 Friends attended the
Tuesday and Thursday workshops
on anti-racism practices. Friends
don't always agree about the words
that are used to talk about racial
inequality and injustice, or about
practices to address them, but they
feel the injustice, and they know
change is up to us.

The letter charges that New York
Yearly Meeting is only interested in
writing an antiracist statement and
hasn’t gone to local meetings and
churches to uncover stories and
experiences of the pain of racism.
It’s important to remember the
yearly meeting sent out a team of
Friends to visit local meetings to
hear their concerns about racism
as far back as 2014. Those efforts
seemed to go largely unnoticed by
local meetings at the time.

The letter mourns the incident
in which a Friend was singled out
in public at Summer Sessions. It
was a terrible moment. In trying
to address harm, a Friend was
hurt, and others saw that hurt. The
conflict was immediately addressed
in private afterward. A public state-
ment could have been made about
how it was resolved, but wasn't; that
may not have seemed like the best
way to go forward to all who were
involved.

Some Friends have said that
within the Society of Friends, race

should not matter. In the Spirit, this
point of view argues, all Friends

are one. Talking about difference
creates division.

For me it has felt truer and more
illuminating to understand differ-
ence as flowing from God. To see
and welcome difference is to rejoice
in God’s endless power to create.
can’'t grow in faith without differ-
ence.

And I can’t grow in faith without
indignation and anger, either. When
I seek quiet, civil discourse, I am
almost always shutting someone
down. If Friends have to express
indignation and anger to bring
attention to wrongs they have
suffered, I will grow by hearing it.

At a meeting for worship not
long ago, a Friend spoke passion-
ately about wanting to feel fully
included. “Don’t just tolerate us!”
they said. Anti-racism work is not
separate from growing in the Spirit.
It is central to it. oA

When | seek
quiet, civil
discourse, | am
almost always
shutting
someone
down. If
Friends have
to express
indignation
and anger to
bring attention
to wrongs they
have suffered, |
will grow
by hearing it.

An Elder’s Reflection
on NYYM Summer

Sessions

Anne Pomeroy
New Paltz Meeting

The theme for NYYM Summer
Sessions 2021was “Becoming a
Sanctuary Where Spirit Dwells.” The
theme names that we are not yet a
sanctuary for all. Emily Provance

in her plenary address invited us to
live into becoming sanctuary. What
ways might we carry this invitation
into our lives now?

As Ireflect on Summer Sessions,
I saw us be human and step into
the messiness. I heard many voices
lift up experiences of exclusion. I
heard a real desire to be ‘one’ body.
I also felt how some people did not
feel included in that ‘oneness’ and
experienced these words as ‘other-
ing’ I saw real work being done to
address racism in individuals and
as a collective. I heard apologies for
harm caused and heard acceptance
of apologies. This is all part of the
work of becoming sanctuary.

As unique individuals with
unique experiences we naturally
experience difference. Expressions
of difference sometimes harm
others. As a yearly meeting we can
no longer ignore that we have and
do hurt one another, even in our
worship together. When we harm
one another in public, it ripples
through the community. To be 'one’
body we need a way to name and
address the harm we cause AND
we need to learn how to treat one
another better. In the article, the
author lifts up particular places
of harm. I invite the readers to
consider who else was affected in
these instances. How can we be
'one’ without marginalizing others?

One aspect of eldership is naming
the truth, guided by the principle
that truth without love is violence
and love without truth is sentimen-
tality. When we listen generously,
with ears of the heart, we hold open
possibility and can hear the truth
that another is adding to the truth
we are seeing. Scolding and shaming
in any form is not a function of
eldership. We are each responsible
for our words and deeds and their
impact. Additionally, the journey to
sanctuary asks us to notice patterns
of faithfulness and patterns of the

As a yearly
meeting
we can

no longer
ignore that
we have
and do
hurt one
another,
even in our
worship
together.

dominant culture that oppress. This
naming is also a function of elder-
ship. For me, I need my community
to be one which reflects where I
might not yet see these patterns.
Continuing revelation asks me to be
open to how Spirit is leading.

At Sessions, I learned from
the messiness, the worship, and
the missteps. I am hopeful about
the ways we as a community can
become a living sanctuary as we

NS
truly see and honor each person. %

Do you have something
to add? Want to continue
this important conversa-
tion? Please write down
your response and send
it to communications@
nyym.org or to the NYYM
office at 15 Rutherford
PL., New York, NY 10003.
Your reply may be
featured in a future issue
of Spark. Let's keep the
dialogue going. Thanks.
—Editor
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n Fall Sessions ¢« December 3-5,2021 « Online

Sessions and Committee

An announcement will be made

Meetings via email once registration is open.
NYYM’s Fall Sessions will be Email walter@nyym.org if you think F a ll Se Ssio ns SCh ed u le
held virtually on the weekend you aren't on the email list.
i mber 3-5,2021
of Friday-Sunday, December You must register in order to December 3-5, 20
3-5,2021. We will have time for receive the Zoom links for the
worship, discernment, business, meetings. A registration fee will be Friday, December 3

and gathering together socially.

suggested but not required. Every-

On Friday night there will be a one who is interested in the yearly 7:00-9:00 p.m.  Meeting for Gathering to Deeply Listen
Meeting for Gathering to Deeply meeting, Quakerism, or the Quaker
Listen. Please note that there are no meetings in our area is welcome
spots reserved in the schedule for and encouraged to attend. Meet Saturday, December 4
committee meetings. Committees with other NYYM Friends online! 8:30-9:30 a.m.  Meeting for Worship
should consider meeting via Zoom 9:45-11:45 a.m. Meeting for Worship with Attention to
well before Fall Sessions, so that Didn't This Used to Be B e
any business they approve to b‘e in November? 19:00-1:00 Social Meal
brought before the yearly meeting Yes. Fall Sessions was held in : VU p.m. >o0ciat Meats
can be brought first to the appro- the beginning of November 1:30-2:30 p.m.  Meeting for Worship
priate coordinating committee for for man . . - c
. y years. Before that, 2:30-4:30 p.m.  Meeting for Worship with Attention to
seasonln.g and approval, also before it had been held at the begin- Business
Fall Sessions. To request use of a ning of December, but was
NYYM Zoom account for your moved earlier to avoid the risk 5:00-6:30 p.m.  Social Meal

committee, please email your
request to communications@nyym.
org and include the meeting title,
date, starting time, and duration of
the meeting.

We need as many Friends as
possible to participate and help

of being snowed out. Sessions
Committee has decided that
Fall Sessions will be held virtu-
ally for this year and for at least
the next two years. Because we
will meet online the weather is
no longer a concern, and the

Sunday, December 5

(Morning off so that folks can join the worship of their
choice. If your meeting is not hosting a virtual meeting,
please visit nyym.org/NYYM-online-worship-opportunities)

the yearly meeting discern its way switch back to early December 12:30-1:30 p.m. Socjal Meal: Getting. to Kpow Us;
forward. Registration will be was possible, This decision s A Time for Community. Friends are
available soon at: . . invited to share their hobbies, what
to be reviewed by the Sessions .
nyym.org/session/ Committee and the yearly theyl.are rgadmg, V;:hat poc?caits they
fall-sessions-2021 meeting in Summer 2024. gre istening to, what music they are
ancing to, and their lunch at this Fall
Sessions social meal.
1:30-2:30 p.m.  Meeting for Worship
2:30-4:30 p.m.  Meeting for Worship with Attention to

Business, if needed

Closing at discretion of clerk as she determines that all
business has been addressed.

Want to work with our young Friends?

Volunteer for JYM!

Plans are underway for an
in-person Summer Sessions at
Silver Bay! There will be a full JYM
(Junior Yearly Meeting) program
for rising first graders to high
schoolers, with child care avail-
able for the younger children.

Are you being led to build
community by working with

We welcome Friends of all
ages! Whether you'e 18 or in your
80s, please consider serving our
yearly meeting in this very special
way. We're seeking resource
people and JYM group co-leaders.
For more information, questions,
or to volunteer, contact Ellie
Rosenberg or Susan Stillman,

our young people? Do you know
someone in your meeting who
would enjoy volunteering with

JTYM?

the JYM coordinators, at
jym-coordinators@nyym.com

NS
.S

Visit nyym.org/session/fall-sessions-2021
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